








PREAMBLE AND PURPOSE 

This Agreement is entered into this_ day of __ , 2022 by and between Local 400, 
International Federation of Professional and Technical Engineers, AFL-CIO & CLC, hereinafter 
referred to as the Union, and the State of Rhode Island, hereinafter referred to as the State, for 
the purpose of maintaining the optimum public service which the parties are committed to give 
to the people of Rhode Island; for the purpose of providing for the equitable disposition of all 
disputes and grievances; and for the purpose of promoting equitable economic standards and 
working conditions for the employees of the State covered by this Agreement. 

Now, therefore, in recognition of these mutual obligations, the parties agree as follows: 

The State and all Coalition labor organizations shall enter into a collective bargaining 
agreement, commencing July 1, 2020 and expiring June 30, 2021. 

ARTICLE I 

RECOGNITION 

1.1 The State hereby recognizes the union as the sole and exclusive collective bargaining 
representative for all employees within the bargaining unit, said bargaining unit to consist of all 
those class of positions declared appropriate by the State Labor Relations Board in Case No. EE-
3115. A full list of the above-mentioned classes of positions appears in Article V, Subsection 2, 
of this agreement. 

1.2 No negotiated Settlement Agreements or Memorandums of Agreements entered into after 
the ratification of this Agreement will have precedential effect, amend this agreement, or provide 
for wage rate adjustments unless they are signed by the Director of Administration or their 
designee. 

ARTICLE II 

NON-DISCRIMINATION, EQUAL OPPORTUNITY & AFFIRMATIVE ACTION 

2.1 The State and the Union agree not to discriminate against any member of the bargaining 
unit because of race, religion, creed, color, sex, age, disabilities, marital status, country of 
ancestral origin, sexual orientation, gender identity or expression, political beliefs or affiliations, 
and/or membership in any lawful organizations. The State and the Union further agree to adhere 
to all Federal Laws and regulations and State Laws pertaining to Equal Opportunity and 
Affirmative Action. 

2.2 The term "employee" as used in this agreement shall be construed as meaning all 
employees. 
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